2022 - SHOULD I SET UP A TRADITIONAL 401(K) FOR MY BUSINESS?

Start Here

Does your business

have employees?

No Yes

®

MANAGEMENT

A

N
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N/

What is most important
when evaluating a
retirement plan?

VvV
Having flexibility in plan
rules and employer
contributions.

—»

Do you want to contribute
more than $61,000 in a
retirement account?

Are you willing to make
employer contributions on
behalf of your employees?

T T

No Yes

y

v

Are you an older
business owner?

T

No Yes

Il

vV
Are you looking to
L) > contribute more than 25%
of your net compensation?

T

Yes No

J

Consider a Solo 401(k),
which is easier to set up

and administer than a
traditional 401 (k).

]

No Yes

M

Consider a defined

benefit pension plan,
which may allow you to
contribute significantly
more than a 401(k).

>

Contributions are based
on a mandatory,
actuarially calculated

Being able to contribute as
much as you can for
retirement or reduce

taxable income.

M

vV
Are you willing to make
mandatory contributions for
yourself and employees?

L1

No Yes

vV
Having a plan that is easy

and simple to set up and
administer.

J

vV
Do you have 100 or fewer

employees who earned
$5,000 or more last year?

v

amount based on a benefit
the lesser of a participant's
salary or $245,000.

Consider pairing up a
401(k) with other
retirement plans to
contribute more.

[

Yes No

!

Consider a SIMPLE IRA (or
SIMPLE 401 (k) if you want
loan features) because

they are easier to set up
and administer than a
traditional 401(k).

Consider a SEP IRA
because it is one of the
easiest plans to
administer.

Overall, contributions
cannot exceed the lesser
of 100% of compensation
or $61,000 (plus catch-up

contributions).

Contributions can't exceed
the lesser of 25% of your
net compensation or
$61,000.

Employee contributions
cannot exceed $20,500
(plus catch-up
contributions) and you must
either match employee
contributions (up to 4% of

their salary) or make <
mandatory contributions
(3% of their salary).

Vo

Employee contributions
cannot exceed $14,000
(plus catch-up
contributions) and you must
either match employee
contributions (up to 3% of
their salary) or make
mandatory contributions
(2% of their salary).

Consider a Safe Harbor
401(k), which is easier to

set up and administer than
a traditional 401(k).
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The information provided herein was obtained from sources believed to be reliable and is believed to be accurate as of the time

presented, but is without any express or implied warranties of any kind. Neither Swad Wealth Management, LLC nor Zack
Swad warrant that the information is free from error.

The information provided herein is not advice specific to you or your circumstances but is instead general tips and education.
None of the information provided herein is intended as investment, tax or legal advice. Your use of the information is at your sole
risk. Before considering acting on any information provided herein, you should consult with your investment, tax or legal advisor.

Under no circumstances shall Swad Wealth Management, LLC or Zack Swad be liable for any direct, indirect, special or
consequential damages that result from your use of, or your inability to use, the information provided herein.

This information is not intended as a recommendation, offer or solicitation to buy, hold or sell any financial instrument or
investment advisory services

Zack Swad, CFP®, CWS®, BFA™, AWMA®, AAMS®
100 Stony Point Rd, Suite 244, Santa Rosa, CA 95401
zack@swadwealth.com | 707-899-1010 | www.swadwealth.com



